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Bharat Sanchar Nigam Limited

(A. Government of lndia Enterprise)

Coroporate Office, (SGT 
-Gell)

Room No' 221' Eastern Court

JanPath, New Delhi -110001'

No-45-1/2ooa-scr f \ $
To

MOST IMMEDIATE

TIME BOUND

Dated 17.07.2013

chief Liaisoiffiicer SSd)

PH.01123037363

FAX 0l 123766143

1. All the Heads of Territorial Circles/Metro Districts' 'PCl\n 
tnicn.) I iawl /(Elect') BSI! co' New Delhi

2. GM (Estt.) I nJolii'nLnt l lFe; /BSNL co' New Delhi

Sub: Filling up backlog vacancies reierved for SCs / STs / OBCs

KindlyfindenclosedherewithacopyofD,o.No'12-412011-ScTdated
04.07.2011 addressed to CMD,BSNL received from Advisor (o)' Department of

Telecom, New Delhi forwarding therewith a letter No'3608/1(iy2013-Estt'(Res)

dated 21.06.2013 issued by Department of Personnel and Training on the subject

cited above' 
this connection, it may be stated that DOp&T has desired that

concerted efforts should be made to fill up the backlog vacancies reserved for

scs/sTs/OBCs at the earliest by taking effective steps such as providing I

relaxations,pre-recruitmenttraining,trainingproqrammesforinterviewett'a4
contained in DOp&T tetter No.36038/1ii)/2013 -Estt. (Res) dated 21'06'2013'

lt is, therefore, requested to take necessary action plan for filling up

backlogvacanciesofSCs/STs/oBCs,furnishtherequisiteinformationand
valuable suggestions pertaining to your circle /Branch to this office by 31 '07 2013

positively for onward transrnission to the DoP&T through Deparlment of Telecom,

New Delhi.

Encl: As above.

Copv to ;

1. D GM (Pers) / (Estt'), BSNL CO' New Delhi'

gr/""*L lntranet Portal'

3. Guard file.
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Adviser (O)

Te1e.No.23710850

-b O.Na. tz*kl"'"'&T

Dear Shri UPadhYaY,

Shri R.K. UpadhYaY,

Chairman & Managing Director,

Bharat Sanchar Nigam Ltd.,

Janpath, New Delhi-110001.

1ln('L

New Belhi'l10 001

w E B s rr E i6yf;{thqou.i n

please find enclosed herewith a copy of DoP&T o:M. No.36038/t(ill2o13-Estt. (Res)

dated 2t.6.20I3 regarding filling up backlog vacancies reserved for scheduled castes

(scs)/scheduled Tribes (sTs)/other Backward classes (oBcs).

Z. I shall be grateful if you could personally look into the matter and take urgent necessary

action in accordance with the instructions issued by DoP&T and take effective steps to fill up

the backlog vacancies at the earliest. Plan of action finalized for implementation of the

directions may be communicated by 1L.o7.20t3 and thereafter quarterly progress report be,

submitted to DDG (SR), DOT without fail. First quarterly progress report is required to be

il;;ii; in tr'e first week of october, 20i3 for the quarter ending 30.9.2013.

With regards,

Yours sincerelY,

L
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t Government of lndia

inistry of Communications & lT

Department ol Telecommunications
Sinchar Blrawan, 20 Ashok Road

ntt\-'I

(Ram Yieya\
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No3503811(i)i2013-Estt(Res)
Government o{ lndia

Ministry of Personnel. Public Grievances anci Pensiorrs

Departnrent of Personnel and Training
North Block, New Delhi'

Dated the 21" June,2013'

FillingupbacklogvacanciesreservedforScheduledCastes(SCs)/ScheduledTribes
(STs)/Orner Backward Classes (OBCs)'

A special Recruitment Drive for frlling up of the backlog vacancies reserved for sCs/STs/oBCs

had been launched in November, 200g and *]s concluded on 31" March, 2012

Achievement of the Drive as reported by various Ministries / Departments on its conclusion

Sublect:

2.

i"""r,"Jinr,';;; totat 75,522 identified backlog vacancies ' there were 54'175 backlog.vacanctes

^-.-,-^rr rrto n{ the DrivP

ffiil:Jf#i; ,p 
"na 

of these, 4803s uu.un.i", were filred up. overail success rate of the Drive
L- ^!.-:L..1^-t r^ tha lrrlr nf finichinpwhlcn coulo oe llrreu uP orru vr LrrsJ!' rv--- 
be attributed to the lack of finishing

was-74.85%. Reasons fo.i:g|l'jjll!$ up--o1191ery-e-d.l/acan:les 11,Y,.,,r.=r-rr.;-;;,;-A.ireoniv'?iiiiJiiiatEstes
, r r ui i i,u 

t"i 
q ;; itiiaa ;";ti ive d cbte goiv t6 iidiiiati

esults in ov e,r*or-n ot I oini n g a f r e r se Ie cti on. a s th ey-gei6ei-tdiiff"ffi*l I
HEgo-rYTfifiins r

amffiffi"-il'i'ino14g-15_wl"eie.a: at!qcptiql+ I"a,.qe,lolVll'i-" Yll.u... *...,*

reserved fot
a I J.he Government considered the status of filling up of backlog ti:1i:1"^:

scs/SlsioBC,,n,l o"''i"; t;i;;;t;rted efforts be marje:"jitt l:::::l::'::::::':.:*.t::'ff:){-s/')lsi utlLs o"" "tttl::'_i,^^ ,-.*. .""rrn righest levei. Besicies, actions on the
and the status of action taken in this regard be nlonitored at the I

following measures are to be taken at the earliest to enhance theemployability of reserved category

candidates:

(ii )

tltiilttIt\1
ll
tr

(iii)

{iv)

(i) In order to fill up the vacancies in the posts

concerned Ministries/Departments may take

on launching of a Special Recruitrnent Drive

requiring professional qualifications, the

a decision within a period of six months

providing certain relaxations so that the

vacancies may be filled up; 
andidates on.ce they

Finlshing training should be imparted t-:-tl: t":ut"*-t1:.*o1,1 t.^.,.r 
rrrcriie anrt

::il;",t""ilil;r,;;;oi";rio"rr quarifrcationi. Ministry of sociat Justice and

Empowerment and Ministry of Tribai Affairs would devise such programmes' Such

programmesslrourouei,npl"*ent"dwithinvolvementofStateandState
Ad ministrative Training I nstitutes'

Training programmeslor interview skills and English proficiency may also be devised

forreserveiJcategorYpersonsforpostsrequiringnon-professionalqualifiEations;
The issue of providing reserve lisi/wall list of successful reserved category candidates

would be taken up *,tn tlre Recrt-ritnrent Agencies so tlrat in a situation when, reserved

categc)ry candirJates with higher rnerit do no join the post, the post may be filled up

from the candidates available in the reserved list;

The issue of less 
"n,.'i;r_"Oifify 

of SCs/STs/OBCs and Persons with Disabilities for

Government sector *.y'-r.quir" in-depth analysis of the causes and to suggest

remedialmea.sures.ltwouldbeappropriatetoconstituteaCommitteewith
representationsfromMinistryofSocialJusticeandEmpowerment,MinistryofTribal
Affairs, Department of Personnel and Training' major Ministries /?:1111:lj:l'::
MinistryofHorneAffairs.MinistryofRailwaysandgovernmentrecruitmentagencles.
The comrnittee should find out specific '""ons 

for backlog 
'" 

t11'11:.0-il"l,i:*t"t

and suggest measures to enhance the employability of reserved category candroaTes'

(v)
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(vi) More and more posts may be identified for the persons with disabilities. Micro

specifications rrliy be made liberal by providing reasonable

accommodation/technological help'

(vii) Schemes may be launched for establishment of inclusive schools/colleges where even

persons with disabilities may be able to get education so that the dearth of qualified

persons especially in Hearing lmpaired catb8ory may be taken care of'

(viii) As regards awaieness oi opportunity for the Persons with Disabilities, the Non-

Government organisations (NGOs) working in the concerned area may be roped in by

the Department o{ Disability Affairs for dissemination of information about

schemes/progra mmes/job opportunities'

4. All the Ministries /Departments are requested to take follow

the Government. Quarterly reports be sent to this Department

implementation of these directions.

up action on the decision taken bY

for monitoring the progress of

To

T,he Joint Secreta ry (Administration),

All the Ministries/Departments /Autonomous

fhq, dU -:.r-:ce
(G. Srinivasan)

Deputy Secretary to the Government of lndia

Tele.: 2309O374

/
Bodies/Attached offices as per the list attached.
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